
This brief is being provided to inform the Board, staff and public of the details of an agenda item that requires action from the Board.  The President of the Board will provide board members, staff, and the public the opportunity to ask questions about this topic when this agenda item is announced.    

[bookmark: _Hlk57574871]Date:   January 11, 2021
Originator:  Cary Curtis and Kim Seney	
Purpose:  Propose New Policy #3495 – Workers’ Compensation Leave
Supporting Documents Included:   Yes / No	Yes – Proposed Policy

Desired Action by the Board:  
First reading by the board of new Policy #3495 Workers’ Compensation Leave. The board may choose to waive the second reading and adopt recommendation as presented. Current policy requires a 3/5th majority affirmative vote of the entire membership of the board to adopt this policy.
  
**************************************

1. Description:  This new policy is intended to affirm that the District recognizes and affirms commitment to comply with the laws relating to Workers’ Compensation Leave. The Policy was drafted verbatim from the current CSDA Policy template.
 

2. Reason for Recommended Board Action - (Consider compliance, cost savings, fixing a problem):   There is currently no GM CSD Policy on this topic and the Policy Committee recommends that one is adopted to ensure our commitment to lawfully administering Workers’ Compensation Leave is on record in the form of Policy. 

  
3. Anticipated Impacts to the District (negative and/or positive) - (Consider financial impact, change in procedures, customer and staff communication and effect if recommendations are not adopted):   
No impact. 


4. Anticipated Impacts to the Customer – Standby, Residential, Commercial:   None



5. Recommendation (s):    Adopt the new GM CSD Policy #3495 Workers’ Compensation Leave as presented.

Gold Mountain Community Services District
POLICY HANDBOOK

POLICY TITLE:	Workers’ Compensation Leave [Not applicable to Sworn Public Safety Employees Due to Labor Code Section 4850] 
POLICY NUMBER:	3495

3495.1 	If an employee is injured at work and is temporarily unable to perform his or her usual and customary work, the employee will be allowed to take an unpaid leave of absence while receiving workers’ compensation benefits. Certification from a recognized medical professional confirming the necessity of the leave must be provided to Gold Mountain CSD within fourteen (14) days after the leave begins. The duration of the leave will be determined on a case-by-case basis, considering both the injured employee's medical condition and Gold Mountain CSD business needs.

3495.2	The employee may elect during such absence to apply sick leave on a prorated basis to such absence and receive compensation in an amount equal to the difference between compensation received as regular salary and the amount received as Workers' Compensation benefits, not to exceed the amount of available accrued sick leave. Similarly, the employee may elect to use any accrued paid leave time and accrued time off at the prorated basis after the sick leave is exhausted.

3495.3	The employee may return to work only after a recognized medical professional certifies that the employee can resume all the essential functions of the employee's position. Gold Mountain CSD may, in its discretion, provide modified or light duty work if the employee's release contains such limitation. If the employee has been released without limitation, the employee will be offered the same position he or she held previously, unless the job no longer exists or has been filled so that Gold Mountain CSD can operate safely and efficiently or the employment relationship has otherwise been terminated.

3495.4	Workers’ compensation leave will run concurrently with any family and medical leave. During the period of leave, Gold Mountain CSD will continue payment of all premiums for employee benefit plans in place at the time the leave begins. Gold Mountain CSD will also continue the employer contribution for employee benefit premiums, as if the employee were not in leave status, for the duration of the leave. The employee must reimburse Gold Mountain CSD for any portion of benefits they would have paid through payroll deduction. Such reimbursement must be received by Gold Mountain CSD within 30 days of the date of the invoice or written notification. If Gold Mountain CSD does not receive the reimbursement from the employee within 30 days, Gold Mountain CSD can cancel any policies and/or plans for which they have not been reimbursed.

 
