

AGENDA ITEM # E.10                 POLICY 3118 EQUAL OPPORTUNITY  – BOARD REVIEW AND ACTION

This brief is being provided to inform the Board, staff and public of the details of an agenda item that requires action from the Board.  The President of the Board will provide board members, staff, and the public the opportunity to ask questions about this topic when this agenda item is announced.    

[bookmark: _Hlk57574871]Date:   April 11, 2021
Originator:  Cary Curtis and Kim Seney	
Purpose:  Propose Policy #3118 Equal Opportunity
Supporting Documents Included:   Yes / No	Yes – Proposed Policy

Desired Action by the Board:  
First reading by the board of new Policy #3118 Equal Opportunity. The board may choose to waive the second reading and adopt recommendation as presented. Current policy requires a 3/5th majority affirmative vote of the entire membership of the board to adopt this policy.
  
**************************************

1. Description:  This new policy is intended to affirm the District and Board of Directors’ committee to Equal Opportunity and to conduct business consistent with legal requirements. The Policy was drafted verbatim from the current CSDA Policy template.  

2. Reason for Recommended Board Action - (Consider compliance, cost savings, fixing a problem):   There is currently no GM CSD Policy on this topic and the Policy Committee recommends that one is adopted.  
  
3. Anticipated Impacts to the District (negative and/or positive) - (Consider financial impact, change in procedures, customer and staff communication and effect if recommendations are not adopted):   
None


4. Anticipated Impacts to the Customer – Standby, Residential, Commercial:   None



5. Recommendation (s):    Adopt GM CSD Policy #3118 Equal Opportunity as presented below.


[bookmark: _Hlk61091256][bookmark: _Hlk64114450]Gold Mountain Community Services District
POLICY HANDBOOK


POLICY TITLE:	Equal Opportunity
POLICY NUMBER:	3118


3118.1	The Gold Mountain Community Services District employs persons having the best available skills to efficiently provide high quality service to the public.

3118.2	The District provides equal opportunity for all persons in all aspects of employment, including recruitment, selection, promotion, transfer, training, compensation, educational assistance, benefits, discipline, working conditions, reduction in force, reinstatement, and all other matters of employment.
 Such equality of opportunity shall be based solely on job related knowledge, skills, and job performance, and shall be without discrimination because of race, color, religion, national origin, sex, age, sexual orientation, handicap, veteran status, or any other factor unrelated to job performance.




